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One of the most famous poems in 
English literature is “Paradise Lost” by 
the British writer John Milton. Originally 
published in 1667, it deals with the bibli-
cal story of the temptation of Adam and 
Eve by Satan and their expulsion from the 
garden of Eden. 

On November 5, the German newspa-
per Südeutsche Zeitung revealed a trove 
of leaked documents from the Bermuda-
based law firm Appelby. Those documents 
show that a large number of individuals – 
from Queen Elizabeth II to U.S. Commerce 
Secretary Wilbur Ross, and companies 
from Apple to Nike – were using what is 
commonly called “fiscal paradises” or tax 
havens in order to reduce or even eliminate 
their tax obligations.

But they were not the only ones. Among 
the 14.3 million documents released, the 
names of many institutions of higher edu-
cation also popped up. One may ask why 
colleges and universities, usually already 
exempted from paying taxes, had money 
in offshore accounts. Here is the story.

In addition to tax-free investments, such 
as U.S. equities, many colleges and uni-
versities have taken a more aggressive 
stance by putting their money into pri-
vate equities and hedge funds. Once they 
earn money from enterprises unrelated to 
their core educational missions, they may 
be required to pay taxes. The regulations 
behind that were put in place in order to 
prevent non-profits from unfairly compet-
ing with for-profit businesses.

To avoid paying taxes on such incomes, 
some institutions of higher education and 
other non-profit organizations, established 
a corporate layer between the private equi-
ty fund and their endowments in countries 

that are no-tax or very low-tax jurisdic-
tions, such as the British Virgin Islands 
and the Cayman Islands. That is why these 
intermediary corporations are called “tax 
blockers.”

Needless to say, this kind of operations 
cost the U.S. treasury billions of dollars 
every year. According to the Haas Institute 
for a Fair and Inclusive Society at the 
University of California at Berkeley, insti-
tutions of higher education benefit from 
three tax breaks. First are the tax breaks 
wealthy donors get when they donate to 
colleges and universities. Second are from 
the tax-free municipal bonds that allow 
institutions of higher education to borrow 
money at low rates, and, third, is the fact 
that endowment investments returns are 
generally tax-free. Total cost saved in fed-
eral taxes? $19.6 billion a year. 

Also, we must consider that these off-
shore accounts can also be used to cover 
illegal operations such as drug trafficking 
or plain tax avoidance, and by doing some 
colleges and universities are becoming 
complicit in those kinds of operations.

The “Paradise Papers” show that among 
the colleges and universities using tax

blockers are not only elite colleges such 
as Colgate, Columbia, Dartmouth, Duke, 
Stanford, the University of Southern 
California, and Johns Hopkins University, 
but also the University of Texas sys-
tem, Indiana University and Texas 

Christian University. According to a 2015 
Congressional Research Service, college 
endowments account for more than $500 
billion, most owned by a handful of pri-
vate, elite colleges. 

Needless to say, all this raises a number 
of ethical questions. To begin with, colleges 
and universities pride themselves on form-
ing the new generation of citizens, which 
includes, but is not limited to, matters of 
ethical behavior. When you are engag-
ing with businesses such as fossil fuel 
companies (something that is derided by 
many campus constituencies) you are not 
being transparent in your operations, par-
ticularly when using schemes set up by tax 
dodgers and criminals to hide their opera-
tions. Therefore, you are far from being a 
model of rectitude. 

This behavior also raises other ques-
tions that are more political in nature. For 
quite some time, conservative politicians 
have been criticizing institutions of high 
education – particularly private ones – for 
not using their endowment dollars for 
the benefit of their students (which is not 
entirely true) and always wanted to tax 
those dollars. It is not because conservative 
politicians suddenly became supporters of 
new and higher taxes, but because they see 
elite private institutions as “liberal nests” 
and also because it plays well with their 
anti-intellectualism stances.

Additionally, this plays well with popu-
list rhetoric accusing colleges and universi-
ties of unnecessarily raising tuition and 
generating more and more student debt, 
when in reality that has occurred mostly 
among public institutions that continue to 
receive less and less financial support from 
their states. Further, most college debt is 

generated by for-profit institutions that 
conservatives tend to favor. It also attracts 
more criticism from those on the left, who 
sometimes see elite private institutions as 
places that only rich whites can afford.

Therefore, it is not surprising that the 
current House Republican tax plan con-
tains a 1.4 percent tax on the investment 
income of institutions of higher education 
with endowment assets of $250,000 or 
more per student. And will apply only to 
private colleges and universities.

So why are so many of these institutions 
getting involved in these schemes? It is 
not just the money, but also a matter the 
prestige. One thing that rich institutions of 
higher education like to do is to tout the 
size of their financial endowments. Believe 
it or not, the larger the endowments the 
higher the chances they will have to raise 
more money from other wealthy individu-
als. Big time donors like to “join the club” 
of other wealthy individuals. As they say, 
money attracts money.

The other reason is that schools with 
larger endowments often move up in the 
many meaningless college ratings guides. 

Greed and status have combined to form 
a new kind of Satan from the one described 
by Milton in “Paradise Lost.” This new evil 
is leading these institutions to shoot them-
selves in the foot by becoming easy targets 
of those who push forward ideologies in 
tune with anti-intellectualism, and with 
those who keep denying higher education 
as a public good.

 Dr. Aldemaro Romero Jr. is a writer and 
college professor with leadership experi-
ence in higher education.  He can be con-
tacted through his website at: http://www.
aromerojr.net
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Teachers from area schools including Bethalto, 
Collinsville, Alton and Edwardsville attended 
a training session Nov. 6 at the MJCFH.  Foster 
expected about 25 administrators for the Nov. 
9 diversity training.  “But that number always 
fluctuates.  Just like today, we expected to have 
a specific number and we had three other people 
show up that we weren’t counting on, and we 
welcome that,” Foster said.  “It’s open to any and 
all teachers, staffs, nurses, counselors, adminis-
trators - anyone is welcome to join us on a train-
ing.  We had teachers (Monday) from Troy, Alton, 
Edwardsville.  It’s open to all the districts.”

Larry Newman, CEO of Newman Stecher 
International, was one of two trainers at last 
week’s sessions.  He’s been providing the 
Mason’s training programs since 1989.  He point-
ed out that the content of their programs cover 
“pretty much anything in the high risk arena.”  
“So whether its depression and suicide, drugs 
and alcohol, intervention programming, diver-
sity, anti-bullying – whatever the hot topic is that 
seems to be impacting kids and their ability to 
learn in schools is where our focus is,” Newman 
said.

Prior to last Thursday’s diversity training 
program at MJCFH, Newman elaborated about 
what the program would cover.  “A lot of that 
will depend on the group. We look at it from a 
lot of different perspectives.  There’s about four 
or five different areas we can look at,” he said.  
“Diversity is certainly not just racial. Could be 
the way we learn.  Could be socioeconomic.  
Could be sexual orientation. There’s a lot of 
things that encompass diversity.  Pretty much the 
beginning, we’ll work with the group to deter-
mine what it is they are most concerned about, 
and then we’ll slant our program to meet their 
local needs.”

In addition to the Nov. 9 diversity training, 
Newman also was at MJCFH on Nov. 6 for a 
training session about body language, how to 
read body language and how identifying body 
language can help teachers to help their students.  

“I’ve been coming into this state for over 
20 years,” Newman noted.  “I’ve been in 
Edwardsville, Collinsville, and Alton. We’re up 
here now in Vandalia. I’ve been in Effingham.  
I’ve been all over the state. Wherever a school 
expresses interest, they contact Brittany, Brittany 
contacts me and we get it done.”  

Foster emphasized that the program they offer 
is “all about giving back” and that they con-
sistently receive positive comments from par-
ticipant surveys they collect.  “Just yesterday 
and today, every bit of the feedback we got on 
the surveys were 10 out of 10s.  (There were com-
ments of) ‘We wish this was longer. We wish this 
was more days,’” Foster said.  “It’s an amazing 
program, and it makes an amazing difference.”

Anyone interested in learning more about the 
Masonic Model Student Assistance Program is 
encouraged to contact Foster at (217) 529-8900 
x219 or via email at bfoster@ilmason.org
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A spokesman for the federal agency said they 
only publicly comment if a suit is filed by the 
EEOC itself – usually a final effort to resolve an 
issue.

Filing a complaint is the first step to eventually 
filing a lawsuit, which can occur after the EEOC 
provides a Notice of Right to Sue.

Poshard was terminated by the Madison County 
Board Oct. 18 after those members participated in 
numerous closed meetings.

Poshard was placed on administrative leave 
Aug. 3 amid a number of issues, including alle-
gations of violations of county personnel policy 
against her, a grievance filed by Poshard, and 
allegations of improper conduct toward her by an 
elected official.
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Hours will be 4 p.m. to 8 p.m. 
Monday through Thursday and 
2 p.m. to 8 p.m. on Fridays and 9 
a.m. to 8 p.m. on Saturdays and
Sundays.

Trees will range in price from $25 
to $125 and Scotch pine, balsam fir 
and fraser fir varieties will be avail-
able.

The Lions Club upped its tree 
order to 600 from 570 a year ago, 
said Christmas Tree Sale Chairman 
Darrell Gwinup. Three years ago, 
the club received 425 trees.

And all but a few will be sold 
well before Christmas Day.

“We donate some to the (Glen 

Ed) food pantry,” Gwinup said. 
“We’ve done that for I don’t know 
how many years.”

On Nov. 10, members of the SIUE 
women’s softball team arrived to 
help Lions Club members set up 
the racks.

“Once again the softball team 
came through. They batted 1.000,” 
Gwinup said. “Unbelievable how 
much work they did.”

This Friday, Nov. 17, Madison 
County Sheriff’s Department 
SWAP program volunteers will 
help unload the trees, which will 
be arriving from Wisconsin.

When the tree sales start, Boy 
Scout Troop 1031 members and 
their parents will be helping out at 
the tree lot.

“Seems like we’ll have more 
scouts, more parents participating 
this year,” Gwinup said. “They are 

so energetic.”
While Thanksgiving – and 

Black Friday – are earlier this year, 
Gwinup said that doesn’t really 
impact tree sales.

Opening weekend is usually the 
busiest, he said, but the weather 
can be a factor.

“Our operating procedure is 
to sell them until they are gone,” 
Gwinup said. “Whether that’s 12 
days or 17 days makes no differ-
ence.”

The Christmas tree sale is the 
club’s biggest fundraiser and pro-
ceeds from it are used to support 
the Edwardsville Lions communi-
ty-based service programs. In other 
words, the money raised here stays 
here.

At the tree lot, the Lions will also 
be accepting donations of used eye-
glasses and hearing aids. 
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Trees are delivered to the Edwardsville Lions Club lot prior to a previous Christmas. The lot will 
again be located on Troy Road, in front of Shop ‘n’ Save.
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“I will miss Edwardsville 
and Glen Carbon, because 
Edwardsville is where I learned 
the trade,” Miles said. “It’s 
interesting because I learned 
the trade that I’m doing here 
when I was planning and devel-
opment director for the city 
of Edwardsville. I’m kind of 
going back to that here. They’re 
growing a lot faster here but 
there are a lot of the same 
issues and problems that need 
to be addressed, and I hope 
that I can do that for them.” 

Miles says he is most proud of 
three things: creating a website 
that has improved transpar-
ency, improving infrastructure 
at Township Park and working 
with churches in the area on a 
social services safety net.

“It’s always been about try-
ing to help people,” he said.

At a special meeting of the 
Edwardsville Township Board, 
trustees accepted Miles’ res-
ignat ion and appointed 
Township Clerk Fred Schulte 

to serve the remainder of 
Miles’ term. Schulte has been 
Township Clerk since 2001. 
He also served on the church 
council of Trinity Lutheran 
Ministries in Edwardsville for 
12 years. Schulte was co-owner 
of Edwardsville Frozen Foods, 

now Goshen Butcher Shop, for 
more than 36 years. 

Schulte said Monday that he 
wants to continue the prog-
ress Miles made with the town-
ship. The township recently 
wrapped up a project to restore 
the A7E Corsair plane, and in 
the spring workers will plant 
two flagpoles beneath it to 
honor soldiers from the area.

“If  the weather cooper-
ates, we can have that up by 
Memorial Day,” Schulte said. 

The township is also plan-
ning to install a swing at the 
Boundless Playground that will 
be accessible to those in wheel-
chairs. If the weather is mild 
enough, the project should be 
completed by the end of 2017. 

Schulte and the four trust-
ees – three of whom are recent 
additions this year – will 
also be addressing the issue 
of facilities.  Now that the 
option of leasing space at the 
Edwardsvillel Public Safety 
Facility  seems to be off the 
table, the township will be 
looking  at cost estimates to 
renovate the existing Township 
Office on Park Street as well 
as the possibility of renovat-
ing the adjacent Hayes Mallory 
building. 

Miles during his tenure as 
Madison County treasurer
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