
In the last few months a significant number of col-
lege faculty and administrators have stated – some 
officially and some to colleagues and friends through 
social media – that they plan to leave higher educa-
tion. This new trend is adding to the many challenges 
faced by colleges and universities, and is part of the 
changing environment in higher education in the 
United States. Unfortunately, most of the general 
public hears very little about those challenges beyond 
issues such as the cost of college and its impact on stu-
dent debt. Why the exodus and why now? The reasons 
used to justify the decision to leave are many, but none 
are surprising. 

Financial: Higher education institutions, particular-
ly public ones, have seen increasing budget cuts that 
have hurt their ability to provide students with the 
quality education they deserve. These cuts have been 
the direct result of the anti-tax rhetoric by many poli-
ticians who see no political benefit in publicly appear-
ing as supportive of higher education. Unfortunately, 
the response from college and university administra-
tors has not always been one of forcefully defending 
their institutions or finding new sources of revenues 
through entrepreneurial initiatives or more effective 
fundraising. Instead we have too often seen resigna-
tion on their part, and the trickling down of those bud-
get cuts to all the units of their institutions. Another 
response has been to increase tuition and fees. This 
route contributes directly to the high cost of college 
in the U.S., which, according to several sources, is the 
highest in the world.

Mental health: A significant number of mass shoot-
ings in the U.S. occur on campuses and by members 

of those very institutions. According to the data 
compiled in the book “Mental Health Issues & the 
University Student” by Doris Iarovic, most higher 
education institutions lack adequate mental health 
support services and most of their members are not 
trained to detect and take preventive measures to stop 
this kind of incident.  

Leadership failures: Many university leaders are 
very insecure due to their lack of training in college 
administration and leadership (virtually all learn 
through a process of osmosis, and then not always 
from good role models). Therefore, they tend to 
“appease” vocal critics by lending their ears to what 
most people consider the “outcasts” of their institu-
tions, i.e., some faculty members whose intellectual 
contributions have ceased to be significant and who 
always seem to have an ax to grind against adminis-
trators. This approach leads to the faculty who really 
contribute to the institution staying away from college 
politics, depriving the institution of the service from 
the best and brightest.

Sexism and racism: According to an article pub-
lished this year in Science magazine, despite all the 
talk of political correctness in academia the fact of 
the matter is that women face discrimination when it 
comes to employment, promotion and tenure. Across 
the board, female faculty receive around 10 percent 
less in compensation than their male counterparts, 

according to a study by the American Association of 
University Professors. Minorities are not faring much 
better. According to a study by the American Council 
on Education, every year fewer minorities are holding 
positions of leadership in higher education – even at 
primarily minority serving institutions.

Bad press: Misinformation about higher education 
is distressingly common in the U.S. According by a 
recent survey by Northeastern University in Boston, 
the American public supports funding for higher 
education, yet have become accustomed to hearing 
inaccurate and groundless assessments of the value 
of higher education. Unlike what many reports state 
about the employability and improvement in sala-
ry gains by graduates in non-professional careers, 
many politicians and talking heads are spreading 
the false impression that the pursuit of studies in 
areas such as the humanities is a waste of time. 
Never mind that such an education plays a vital 
role in areas such as ethics and critical thinking. 
Unfortunately, colleges and universities have not 
responded to clear the air on this misnomer. Rather, 
they keep emphasizing rankings that are sometimes 
carried out using questionable methodology and 
with an emphasis on marketing approaches more 
proper for toothpaste brands than for an educational 
institution. 

Regulations: According to a congressional report, 
excessive regulation by federal agencies costs colleges 
and universities millions of dollars per year. And these 
costs are usually passed on to students. Coming on top 
of state and local laws, many of these regulations are 
an unnecessary exercise in micromanagement.  

Preparation of high school graduates: According to 
ACT and SAT scores, every year for the past 10, high 
school graduates are less and less prepared for college. 
U.S. students rank in 20th place behind Iceland when 
their levels of literacy in the sciences are compared 
with other students worldwide. No wonder most 
faculty feel that they have to spend more and more 
time remedying the deficiencies in both content and 
skills of students. As the late journalist Joseph Sobran 
pointed out, “In 100 years we have gone from teaching 
Latin and Greek in high schools to teaching remedial 
English in college.”

Search committees:  Because of a fear of change, 
search committees looking for every position from 
junior faculty to chief executive officers have a real 
problem understanding the difference between what 
they need and what they want. They usually end up 
not with the best candidate, one who will bring more 
competence and energy to move things forward or 
in a different direction. Instead they prefer someone 
who will keep the status quo. No wonder that many 
of those searches end up with an internal candidate 
chosen, even if not the most qualified. 

Given the big challenges higher education is facing 
today, it is time for the members of those institu-
tions to show the entrepreneurship, imagination and 
courage to carry out the necessary reforms to make 
colleges and universities really sustainable enterprises 
where students receive the education they deserve.

Dr. Aldemaro Romero Jr. is a writer and college professor 
with leadership experience in higher education.  He can be 
contacted through his website at: http://www.aromerojr.net
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Dancers and dreams
The Studio E Dance Company is volunteering for Butterfly Dreams, a nonprofit organization that provides events and pageants 
for individuals who are “Differently-abled” to empower the participants to reach their goals and learn life skills like making friends, 
overcoming fear, embracing courage, and learning how to communicate their passions across to others. The dancers made stars 
for each participant in the Missouri Butterfly Pageant, which will be held on November 14 at De Smet Jesuit High School, and 
good luck posters to be displayed on dressing room doors and in the hallways. The high school age dancers will be a Person 
Assisting with Love (PALs) on both Friday and Saturday supporting the participants in the pageant. 
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“I call on the governor and the 
general assembly to put their dif-
ferences aside and stop disman-
tling the entire senior services pro-
gram," Bader said.

Rekowski acknowledged the 
state’s budget crisis is a major 
problem but said it’s a  problem 
that the governor is refusing to 
talk about. “His position is, ‘I’m 
not going to talk about this until 
you deal with this side issue,” he 
said. 

Who gets the blame depends on 
whom you listen to. Rauner has 
placed the blame squarely on the 
backs of the Democratic-controlled 
legislature, and they, in turn, blame 
the Republican governor for push-
ing a “pro-business” agenda that 
includes worker ’s comp reform 
and right-to-work legislation.

“He is holding the entire state 
of Illinois hostage, and the bud-
get hostage, so he can pass right-
to-work and prevailing wage,” 
Rekowski said. “That’s what this 
is all about. He gives not one whit 
about Illinois, except to the extent 
that he makes it a more busi-
ness-oriented state. He knows he 
can’t beat the legislature without 
an issue, and he’s trying to make 
this an issue.” 

While Madison County has had 

to do some downsizing, through 
attrition and layoffs, five years 
now, the 2016 budget that the 
County Board will be voting on 
soon is relatively healthy and 
includes a tax levy 2.3 percent 
lower than the current budget.

County Board Chairman Alan 
Dunstan has warned that the law-
makers and Rauner are likely to 
enact a multi-year property tax 
freeze as part of their state budget 
negotiations The County Board, he 
said, has worked hard to ensure 
that property taxes have not risen 
in the past four years. 

“The amount of money isn’t 
bad, and in terms of its immediate 
impact so far, we’ve been able to 
absorb most of it,” Rekowski said. 
“How much longer we can do that 
remains to be seen.”

The County Board, Rekowski 
says, has been frugal “and we have 
an operating capital fund that we 
can draw on so that we’ve been 
able to survive this.” 

Some of the state’s smaller coun-
ties don’t have any cushion to 
fall back on. A few have notified 
not only their public defender but 
their state’s attorney as well that 
in coming months the money may 
not be there to pay them, Rekowski 
said. “They’re getting to a crisis 
stage where they’re going to have 
to go out and borrow money to 
cover the money that is due them 
but isn’t coming in from the state 
of Illinois,” he said.
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“When Justin is giving a presentation to a potential new business, you can’t 
keep him from smiling,” Mary Jo said. “Everyone needs to feel like they are 
valued and Justin is proud to have a job.”

But a business wouldn’t be a business without expanding its reach. Right 
now, Mary Jo is looking for help with the technical aspects of the job and is 
hoping to hire an intern from SIUE. The business continues to grow and Mary 
Jo says once businesses learn about it, they usually want on board.

“We’ve never had someone ask to be removed from our list of businesses 
where you can use the card. A few businesses have closed, but no one has 
asked to be removed,” Mary Jo said. So far, they have sold 700 cards. The 
cards will be able to be used throughout 2016. 

“It’s a really easy fundraiser,” Mary Jo said. “We love promoting small 
businesses.”

For more info on Gold Card Discounts or if you’re interested in purchasing 
one, check out goldcardiscounts.com or their Facebook page: facebook.com/
GoldCardDiscounts.
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The board unanimously approved to send the resolution to members of the 
state government.

Maryville's village board recently passed a similar resolution.
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After the check came back no 
good, an investigation with the bank 
and further follow-up allowed offi-
cers to identify Vandamme as the 
person trying to pass the check.

O’Fallon and Waterloo Police 
Departments were also investigating 
Vandamme for similar cases, accord-
ing to Fillback.

A warrant has been issued for 
Vandamme’s arrest. She has not been 
taken into custody as of Nov. 12.

Bond is set at $30,000.
Also, Joseph E. Zellerman, 39, of 

Maryville, has been charged by the 
Madison County State’s Attorney 
with one count of theft over $10,000, 
a Class 2 felony.

Zellerman allegedly obtained 
approximately $22,515 of property 
from an owner he had a contract 
with to sell.

“On Oct. 6, it was brought to 
our attention that Zellerman runs 
Vintage Junkies, which cleans stuff 
out. The person contracted with him 
to clear out her mother’s residence 
and sell the property. He would be 
paid a fee and the owner would 
receive the proceeds from the sale,” 
Fillback said.

According to court documents, 
Zellerman issued several checks to 
the owner that came back as insuffi-
cient funds.

Fillback said the contract was 
established Aug. 1.

An investigation revealed that 
Zellerman had sold the property and 
didn’t have the money to pay the 
owner, according to Fillback.

Zellerman was arrested Nov. 12 on 
his warrant without incident.

Bond was set at $50,000.
The department didn’t know if 

Zellerman had any other contracts 
that weren’t met.

“We are only aware of this one 
incident with this individual,” 
Fillback said.
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MURPHYSBORO (AP) — Shirley 
Summers remembers working 
at Gillenberg's Furniture in high 
school, when her dad owned the 
Murphysboro store, but after 61 
years of business, the furniture store 
is closing its doors.

Summers has owned the store 
officially since late 1985 but has 
been leading the way for her late 
father, Joe Gillenberg, since late 
1982. She said she is ready to take 
time away from being a business 
owner and enjoy some time outside 
of Southern Illinois.

"I am tired," she said. "I want to 
do some traveling."

Summers said the business is still 
surviving, but it has gotten harder 
and harder each month.

"We are making it, so it is not like 
we aren't paying the bills, but it is 
not as near as profitable as it used to 
be," she said.

Summers' son, Joe Summers, has 
been working at the store since he 
was young. He said he started when 
he was 12 or 13, sweeping floors or 
doing odd jobs. He agrees with his 
mother's decision to close the store, 
saying the profits just aren't there.

"If you are only breaking even, 
why continue to do it?" he said.

Summers said she and her staff 
of three, all of whom have been 
with the business for several years, 
struggled with the decision to close 
for the past year or so before making 
the ultimate choice.

"This has been a very sad deci-
sion," she said.

Increasing Internet shopping, big-
box competitors and lack of quali-
fied help were all contributing fac-
tors in the closing.

Summers shared memories of 
working in the store when she was 
younger and of how her father 
used to line the shelves with small 
appliances from toasters to vacu-
um cleaners. Now, the store car-
ries only large appliances. She said 
Gillenberg would buy five to 10 of 
a particular product, but the dis-
tributors quit allowing him to so 

because he wasn't buying enough. 
Larger stores were purchasing items 
in bulk.

"It was getting to the point where 
we were buying products for more 
than the competition was selling it 
for," Summers said.

She said she has enjoyed meet-
ing several people through the 
years and serving generations upon 
generations of families who have 
walked through the doors at 901 
Walnut St.

"We have had some really great 
customers who have been with us 
for possibly the entire 61 years," 
Summers said. "There are some peo-

ple where everything in their house 
is from us."

Although the store has announced 
its closing, Summers said there will 
be one last closeout sale through 
December. She said she wants to be 
done with the business by the end 
of the year.

Once the business is closed, 
Summers will look into the possible 
options as to what to do with the 
building, which she owns.

There are rumors that the county 
wants to buy the building in an 
effort to consolidate its offices in one 
spot. Jackson County already owns 
the Willis and Crain buildings con-

nected to the furniture store, accord-
ing to Jackson County Chairman 
John Rendleman.

He said Thursday that there 
hasn't been any formal discussion 
by the county board about buying 
the building, but there have been 
informal discussions about how it 
would be a good thing if the county 
owned the block of buildings as 
it considers consolidation of office 
buildings.

One option for the county would 
be to demolish the three buildings 
on the block, if it can acquire the 
furniture store building and build 
new office space for its employees.

Furniture store closing after 61 years

In this Sept. 24, 2015 photo, Joe Summers and his mother, Shirley Summers, pose inside the 
showroom of Gillenberg Furniture store in Murphysboro, Ill. The family has decided to close the 
store at the end of the year after 61 years in business. Shirley Summers said the business is still 
surviving, but it has gotten harder and harder each month.
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